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1 Published in Umm Al Qurra – The official gazette on No. 4563 dated 24 April 2015. 
2 Article 11 
3 Article 13. 
4 Article 13.1 
5 Article 13.2 
6 Provisions that have a positive impact on the employees will be allowed. 
7 Get each employee to sign a disclaimer that they have seen and read the Manual.  Obligation is to show 

but to ensure no evidentiary issues arise in case of dispute a signed disclaimer is better.   

8 Article 43 
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9 Book 5, Chapter1, Article 50 to 60. 
10 Article 52.1 
11 Article 52.2 
12 Provisions that have a positive impact on the employees will be allowed. 
13 Article 53. 
14 The Arabic drafting appears not be very precise. It does not appear to allow an automatic right for the 

employer to set a probation period of 180 days / 6 months. 
15 This provision ensures that any termination is for a genuine reason as opposed to terminating at the 

initial 90 day or at the secondary 90 day probation period under the 180 day rule and then immediately 

re-employing the terminated employee and initiating a new probationary period and accordingly having 

the employee on probation for a total 360 days (a lunar calendar year). 
16 Article 55 – Applicable to Saudi nationals only.    
17 Article 55.1 Non-Saudi contracts of employment only extend for a continual fixed period irrespective of 

the number of extensions 
18 Article 55.2 Non-Saudi contracts of employment only extend for a continual fixed period irrespective of 

the number of extensions 
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19 Article 58 
20 Article 58.1 
21 Article 58.2 
22 Article 64 
23 Article 64.1  
24 Article 64.2 
25 Chapter 3 – Article 74 to 79 
26 Article 74.6 and 74.7 
27 Article 74.6 
28 Article 74.7 
29 Article 75 
30 Article 76 
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31 Article 77  
32 Article 77 
33 There is no right to reinstatement.  It is critical that Employee and Employer agree this in advance to 

quantify in advance the total compensation that is payable. 
34 Article 78.  
35 Article 78.  
36 Article 80.7 
37 Article 83.1 
38 Article 83.2 
39 Article 83.3 
40 Article 90.2  
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41 Article 101 
42 Article 104 
43 Article 113 
44 Article 113 
45 Article 113 
46 Article 160 
47 Article 151.1 
48 Article 151.2 
49 Article 151.3 
50 Article 229 
51 Article 229.1 
52 Article 229.2 
53 Article 229.6 
54 Article 229.5 
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55 Article 229.3 
56 Article 229.4 
57 Article 231 
58 Article 232 
59 Article 233 
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